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Overview 
At Arvato Ireland, we are committed to fostering an inclusive and equitable workplace where all 
employees, regardless of gender, can thrive and reach their full potential. In line with the 
Gender Pay Gap Information Act 2021, we are publishing our gender pay gap data for the first 
time, based on a snapshot date of 30 June 2025. 
In June 2025, 44% of our employees were female and 56% were male. Our results show that 
women, on average, earn slightly more than men at both the mean and median hourly rates. 
We are proud of this progress, but remain focused on ensuring fair representation at all levels, 
particularly in higher-paid roles. 
 
Gender Pay Gap Results 

Metric Mean Median 
Hourly Pay Gap -1.14% -12.49% 
Bonus Pay Gap -0.62% -2.16% 
Hourly Pay Gap (Part-time) 0.00% 0.00% 
Hourly Pay Gap (Temporary 
Contract) 

0.67% 3.45% 

Proportion Receiving Bonus 
(Men) 

95.59%  

Proportion Receiving Bonus 
(Women) 

93.88%  

Note: Negative values indicate women (on average) earn more than men. 
 
Pay Quartiles 

Quartile Men (%) Women (%) 
Lower 53.33 46.67 
Lower Middle 68.97 31.03 
Upper Middle 51.72 48.28 
Upper (Highest) 58.62 41.38 

 
What Do These Results Mean? 
- On average, women earn more than men at both the mean and median hourly rates. 
- Bonus pay is broadly equal between genders. 
- Men are more represented in the lower middle and upper quartiles, while women are more 
evenly distributed across the pay structure. 
- There is a fair balance across most pay bands, but fewer women in the highest-paid roles. 
- These figures suggest that while pay is broadly balanced, there is still an opportunity to 
improve gender representation in higher-paying roles. 
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Closing the Gap: Our Commitment 
We are committed to: 
- Monitoring and maintaining pay equity, and benchmarking our performance with industry 
peers. 
- Ensuring equal opportunities for career development and progression. 
- Keeping pay and reward processes fair and transparent. 
- Maintaining fairness and balance in recruitment and promotions. 
- Sharing our gender pay gap results and actions with employees to foster trust and 
transparency. 
- Inviting feedback and ideas from employees to shape future initiatives. 
 
Our goal: A workplace where pay is fair, opportunities are equal, and everyone can thrive. 
 
Final Statement 
A diverse workforce brings a broader range of knowledge, experience, and perspectives, which 
improves decision-making and problem-solving. As we continue to develop our strategy for the 
future of Arvato Ireland, people will always remain central to our success. 
 
If you have any questions about this report, please contact HR in Arvato Ireland 
 
Anne O Reilly 

Head of HR Arvato Ireland 
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